











And Six Promises from Kimley-Horn

Do you see yourself in the signs?
If so, you might want to know
what you can count on here.

No two days are exactly alike at
Kimley-Horn (which we think is
the way it should be; variety isn’t
just the spice of life, but the main
ingredient of a healthy long-term
career). So while we can’t predict
precisely what you’ll experience
each day, we can assert these

with confidence:

YOU’LL SET YOUR OWN COURSE—AND THAT OF
THE FIRM

As a practice builder, you’ll be empowered to make
far-reaching business decisions about the direction
your practice will take. And the results of those
decisions can carry the firm in a whole new direction.
Major initiatives like entry to new markets go through
significant review, naturally, but initiatives by practice
builders have led us into very exciting and successful
new areas of work. We rely on practice builders to
help us change ahead of the market—something we
like to call “inspired adaptation.”

YOU’LL BE CHALLENGED

We are performance-based and results-oriented.
Established goals are critical to us, because we
believe you have to know where you’re going in order
to get there. So we identify specific annual goals

for job starts, fees, multiplier, time utilization, and
expenses (everything we need to sustain ambitious
growth). We intend not just to meet those goals, but
to exceed them. Our high expectations are reflected
in our placement among the top firms in our industry
in all performance areas.

YOU'LL BE PART OF A TEAM (a really good one)

There are no lone rangers at Kimley-Horn. When

you need extra help with your project here, team
members will be ready to step up and step in—and
you'’ll have the opportunity to do the same. We
emphasize teamwork as the best way to ultimately
achieve both individual and collective success. When
we celebrate, we celebrate our accomplishments as
a firm; after all, it’s only through the efforts, ideas,
and initiative of every employee that we’re able to
meet today’s challenges and capitalize on tomorrow’s
opportunities.



YOU’LL HAVE AN OPPORTUNITY FOR OWNERSHIP

Employee ownership has been central to our success
from the beginning. First, we’re 100 percent owned
by our practicing professionals—always have been.
That’s important, because it means we won’t be
yanked off course by the demands of Wall Street.
Second, our ownership is distributed among a large
number of people. No individual owns more than 6
percent of the company, almost 20 percent of our
employees are owners, and many more are on the
path to become owners. At Kimley-Horn, the power
to make important business decisions for the firm
is shared by a large group of employees working
toward shared goals.

How soon can you become an owner? There is

no formal timeline, but there is a clear path to
ownership with defined steps. It’s worth noting

that our associates and owners comprise the
brightest, hardest working, best performing, and
most loyal professionals of the firm. Your attitude,
entrepreneurial spirit, and track record of exemplary
client service each play a large part in determining
when your invitation to become a shareholder arrives.

YOU’LL SHARE IN THE FINANCIAL SUCCESS OF
THE COMPANY

Kimley-Horn has always been quite profitable. And
we believe in sharing the firm’s financial success
with those responsible —our employees. We have

a three-decade history of annual bonuses. And our
retirement contributions are generous: In fact, you’ll
find our combination of 401(k) match and profit-
sharing contributions to your retirement account to
be among the best in the industry.

YOU’LL ENJOY A ROBUST BENEFITS PACKAGE

Our generous retirement package is just one element
of our robust benefits package. We offer a flexible
healthcare plan with low monthly premiums and a
healthcare savings account that allows you to save
pre-tax dollars for current medical expenses or bank
money for healthcare in retirement. You’ll also enjoy
vision and dental coverage, disability insurance,

life insurance of up to $250,000, and more. When
you look closely, you’ll see why Kimley-Horn has
appeared on multiple “Best Places to Work” lists over
the years—this is a firm where every employee can
prosper.

If you want to be more than

a number, but still have vast
and varied resources at your
command, you might just find
Kimley-Horn the perfect fit.

And you might just find yourself
inspiring not only your peers at

Kimley-Horn, but also the next

generation of professionals who

look to you as an example of the

industry’s very best.

Our future belongs to passionate,
entrepreneurial, team-oriented
and down-to-earth professionals
committed to carrying forward
what’s made us who we are—
while shaping their own lasting

legacies in the firm’s history.

IT’S ALL HERE AT KIMLEY-HORN.




